
A s superintendent of a small Pennsylvania school 
district cradled among the farms and hills of the 

Allegheny Mountains, I navigated five 
decades across what may have seemed 
to careless observers to be relatively 
tame political waters.  By the time I 
relinquished the helm of superintendent 
in 2013, the Tyrone Area School 
District with a pre-K to 12 enrollment 
of 2000 was a vessel of fiscal and 
educational efficiency; the district’s 
students graduated from high school 
during the last two years of my service 
with the highest cumulative value-
added academic growth rating in a 
state of 543 brick-and-mortar and 
cyber school districts.  Collectively, in 
reading, writing, science, and math, 
our students outperformed even elite 
suburban schools whose students had 
the advantage of per-pupil expenditures more than double 
those of Tyrone’s. Our schools had been honored multiple 

times as one of “America’s Best Schools” by U.S. News 
and World Report, classified as “Outperforming”  and 

“Beating the Odds” by Standard & 
Poor’s School Ratings Services, and 
used as a case study of excellence by 
the Education Commission of the 
States. Amazingly, the district 
maneuvered these feats with a waif-like 
property tax burden and an equalized 
millage rate in the state’s bottom 
percentiles—an unparalleled educational 
return on investment—a team 
accomplishment which students, 
teachers, parents, administrators, 
community groups, and school boards 
worked tirelessly to achieve. Make no 
mistake—a feat like this cannot be 
undertaken alone.  In fact, it demands 
so much teamwork that I feel remiss 
about using the word “I” at all in this 

book except when contextually necessary.  
(Continued on page 3) 

 

C oming soon to a bookstore near us!  Dr. William Miller recounts the political and administrative challenges he 
encountered across the four decades that he served the school and community as superintendent of schools. 

Intended foremost as a textbook for aspiring superintendents, the book not only offers future small-school administrators 
principles to guide them through the political waters of leadership; it also recaps the historic political challenges that our 
school boards, staff members, and students experienced.  From the staff sex scandals of the sixties to the censorship 
attacks of the nineties to the Franco-era coaching controversies, Dr. Miller details the guiding principles that helped our 
schools emerge safer, stronger, and more successful.  Dr. Miller will donate all proceeds from the book to local 
scholarships to assist disadvantaged students.  
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Soaring Forward  

to Explore, 

Challenge, 

and Succeed! 

Tyrone Area School District  It is the policy of the Tyrone Area 
School District not to discriminate on 
the basis of sex, handicap, race and 
national origin in its educational and 
vocational programs, activities, or 
employment as required by Title IX, 
Section 504, and Title VI.  Please 
direct questions about this policy to 
Ms. Cathy Harlow, Superintendent of 
Schools, at 814.684.0710, Extension 
4123. 

 

http://www.facebook.com/TyroneASD 

 

https://twitter.com/TyroneASD  

Preface / The Politics of Prevailing 
Lessons in Public School Superintendence 1971-2013 

By Dr. William N. Miller 

Since his retirement in June of 2013, 

Dr. William Miller has spent many 

hours working on a book that details 

“lessons learned” during his 42-year 

career as superintendent of TASD.   

http://www.tyrone.k12.pa.us/
http://www.facebook.com/TyroneASD
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T he Superintendent Advisory Council 
(SAC) meets on a regular basis with the 

superintendent and central office administrators to 
review and discuss the district’s operations 
including finance, school facilities, curriculum, 
student activities, long range planning, and other 
areas they may decide are important.  The 
SAC provides feedback on the district’s operations 
and means to improve communication and 
involvement of the community.  The group 
serves in an advisory capacity and is not a decision 
making body for the district. In addition, each 
building—elementary, middle, and high school—
has its own Parent Advisory Committee (PAC).  
These committees provide an opportunity for 
multiple stakeholders (administrators, teachers, and 
parents) to collaborate on ways to help our schools 
support student achievement and growth.   

 Superintendent Advisory Council 
 

Seated (left to right):  Marie Makdad, TASD Superintendent 

Cathy Harlow, Julie White, Anita Goodman, Deborah Hoover 

Standing (left to right):  Stephen Gildea, Neil Smith, Fred Miller, 

Gary McGovern,  Jeff Long, Robert Smith 

Missing from photo:  Tom Getz, Theron Glenny, Edward Hull 

Preschool Registration for the 2015-2016 school 
year will be held on Monday, March 30 and 
Tuesday, March 31 from 8:00 a.m. to 3:00 p.m. 
at Tyrone Area Elementary School.  To be 
eligible for the K3 Preschool Program, children 
must be three years old before September 1, 
2015, and to be eligible for the K4 Preschool 
Program, children must be four years old before 
September 1, 2015.  To request an application 
or more information, please contact Amanda 
Kurtz, Early Childhood Principal, at 814-684-1342, 
extension 2225. 

 Kindergarten Registration for the 2015-2016 

school year will be held on Wednesday, April 

8 from 8:00 a.m. to 3:00 p.m. at Tyrone Area 

Elementary School.  To be eligible for 

Kindergarten, children must be five years old 

before September 1, 2015.  Registration forms 

will be available in the Tyrone Area 

Elementary School Main Office beginning 

March 15, 2015.  For more information, please 

contact Amanda Kurtz, Early Childhood 

Principal, at 814-684-1342, extension 2225. 

2015-2016 Preschool and Kindergarten 

 Registration Dates  

What’s Inside 
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Despite our fiscal and educational successes, however, all 
sailing was not smooth over my career.  The daily 
operations of the district were beset with crises that 
threatened the balance that we struggled to maintain. With 
each decade, political and economic snares emerged from 
both local and national sources, entangled operations, and 
forced us to act decisively, to marshal support from 
diverse constituencies, to evaluate solutions—and perhaps 
most importantly—to retrench behind our personal 
values.  Occasionally, the snares resulted from lapses of 
personal judgment, but our adherence to core values 
coupled with our clear understanding of the politics of the 
position ultimately guided the district through the 
storms.  Near the conclusion of my years of service, we 
were fully immersed in the political game, lobbying and 
educating Harrisburg legislators drunk on the non-truths of 
Waiting for Superman and the half-truths of taxpayer-
funded cyber education ad campaigns.  We braced both 
the community and staff for a free-fall over a fiscal 
cliff (precipitated by a nationwide withdrawal of federal 
funding) and into the maw of “radical efficiency”—as 
Penn State public education finance expert Dr. William 
Hartman dubbed the survivalist mentality needed to 
weather 13% annual budget cuts and produce growth. We 
struggled against the tightening vice of No Child Left 
Behind, generating superior results from staff with lagging 
compensation until more recently.  All of this transpired 
with harmonious labor relations in a state that led the 
nation in teacher strikes for over a decade.  Our staff 
braved the monolithic rise of cyber schools that devoured 
increasing swaths of brick-and-mortar funding every year, 
generating neither resignation nor doubt but instead a new 
professionalism, a client-provider model, and a vow to 
outperform the competition.  Without hesitation, we 
reacted swiftly to disasters simmering beneath the surface 
of sexual allegations against staff members; we protected 
children with minimal disruption to the mission of the 
schools.  We also confronted public backlash at the 
decision to shutter neighborhood schools so that the 
district might consolidate all children at one campus.  This 
process was intended to erase glaring gaps in instructional 
opportunity and quality while eradicating the routine 
hardships placed on itinerant personnel such as our library, 
art, music, special education, and physical education 
teachers. Having all teachers at one base meant increased 
efficiency for staff, a richer curriculum for kids, and 
significant financial savings by consolidating four 
elementary buildings into one campus. 
 

While most of these political conflicts informed my later 
years, none of them had the impact of two pivotal battles 
in my formative years: one with a Ponzi scheme that 
nearly paralyzed the district’s ability to make payroll in 
the throes of the largest construction project in its history, 
the other with a coalition of ultra-conservatives who 
threatened to do away with not only a curriculum of 
classics like Of Mice and Men and Fahrenheit 451 but also 

with eight key staffers, including the man at the 
top.  Perhaps it was my baptism-by-fire with these two 
formative battles that made later encounters with 
politics comparatively routine.  I approached the office 
with the presumption that conflict was a prerequisite to 
change, not a pathology of leadership.  Through all of 
these challenges, I clung to a clear understanding that 
superintendence was by nature political, a reality that 
according to Barbara Loomis Jackson in Balancing Act: 
The Political Role of the Urban School Superintendent, 
many superintendents face grudgingly.  As Jackson posits, 
“Trained in the tenets of an ideology that defines conflict 
as pathological and consensus as…legitimate, superintendents 
may find conflict more painful than other executive 
officers.  A defensive, hostile response to criticism may 
then generate more intensive conflict.”  Jackson could not 
be more on point.   Political conflict is a regular part of a 
superintendent’s breakfast—and it’s a breakfast served 
cold for far too many.  
 

As the Education Commission of the States declared as 
early as 2001, “the superintendency is in a state of crisis,” 
with the average tenure of a superintendent lasting slightly 
over five years in many states. A 2003 report by the 
Education Writers Association blames part of the crisis on 
“the need to understand and be adept at the politics of the 
job.”  The need to play politics was as much a reality in 
each chapter of my career as was the need of each child in 
our economically disadvantaged community to receive the 
best education that limited funds could buy.  Our story is 
one of stakeholders on a national, state, and local scale 
threatening the district’s mission with competing 
values and needs—most of them fiscal, some ideological, 
a few criminal, but nearly all personal.  It is a story of 
object lessons for the prospective leader as much as it is a 
story of the frailties and desires of human nature and how 
one strengthens and transforms that nature for the greater 
good. It is a spiritual story—and, I hope at least to some, 
an inspiring one—of the political snares of the office and 
how steadfast values and political savvy can serve and 
prosper society’s most vulnerable members—its children.  

 

The Lessons: 

Dr. Miller invites your comments.  He can be contacted at 
docwilliammiller@gmail.com. 

(Continued from page 1) 

  1)  Eat Humble Pie   2)  Ditch the Desk 

  3)  Protect the Kids   4)  Read the Motive 

  5)  Know Your ABC’s: Athletics, Band, and Chorus  

  6)  Beware Religion and Politics  

  7)  “Kill” a Lawyer , Save a Buck   

  8)  Value Free Expression   9)  Pester the Politicians  

10)  Negotiate Wisely  

11)  Massage the Politics of Transition   

mailto:docwilliammiller@gmail.com


 Page 4 / Winter 2015 

T he Tyrone Area School District recently implemented a new 

employee recognition program.  The new program replaces 

the POPS Outstanding Employee program which was established 

in 1984.  Three times per year—November, February, and May—

one professional and one support staff member from each building 

will be recognized. Staff are encouraged to nominate colleagues 

who exhibit the following characteristics: Courteous, Caring, 

Considerate, Cooperative, Helpful, Service Beyond Expectation, 

and Accommodating. Nominations are reviewed by a committee 

comprised of three professional staff members, three support staff 

members, and the superintendent. Recipients are invited to a 

continental breakfast along with family members, board members, 

and administration.  

Fall 2014 
Employee Recognition Recipients  

Left to right:  Leah Deskevich, High School 

English Teacher; Tim Walk, Technology Support; 

Karen Raling, High School Guidance Secretary; 

Chris Shue, Elementary Reading Teacher; 

Lindsay Miksich, Middle School Dean of Students 

Missing from photo: Stacey Butina, Early 

Intervention Paraprofessional 

 

T o promote student health and wellness, the Highmark 

Foundation has provided schools in its 49 county 

Pennsylvania service area with funding and resources to create 

healthier school environments that have sustainable and lasting 

change.  The Tyrone Area School District received a $10,000 award 

this fall to promote bullying prevention efforts, particularly at the 

Tyrone Area Elementary and Tyrone Area Middle Schools. 
 

Based on the need to more systematically deliver and integrate an 

anti-bullying message, grant funds have already been spent to 

purchase supplemental materials to the existing Second Step 

curriculum currently being utilized in the district.  The Second Step 

curriculum is an early learning through eighth grade, research-

based, universal classroom-based program designed to teach 

children how to manage and control their emotions, be aware of the 

feelings of others, and develop skills to help with problem solving 

and making responsible decisions.  This curriculum is being used to 

meet the social and emotional needs of our youngest children, those 

younger than five years old, through the middle school.  School 

counselors and classroom teachers are working together to implement the curriculum and promote the skills in which 

the program is rooted. 
 

Another very important goal of the grant is to help educate staff and parents on bullying prevention efforts and provide 

tips on how to help in the classroom and home environments.  The TASD will work with families to strengthen 

communication and partnerships with families and help to more clearly define bullying in an effort to minimize 

misinformation and false reporting. 
 

The Highmark Foundation is a private, charitable organization of Highmark, Inc. that supports initiatives and programs 

aimed at improving community health, and the TASD is grateful for the financial support that this grant will provide, as 

well as the long-lasting impact on the students of the Tyrone community. 

TASD Receives Highmark Grant 
for Bullying Prevention 

By Leslie Estep, Director of Curriculum and Instruction PreK -12 

 

TASD students display the Highmark Foundation 

“Healthy School” banner. 
 

Left to right:  Madison Harper, Kindergarten; Cole 

Posnett, Grade 3; Tyler Eaken, Grade 9; Mary 

Beth Raabe, Grade 11; Raelynn Dixon, Grade 2; 

Cliff Wilson, Kindergarten 
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T he busses transporting Tyrone Area School District students travel over 2,814 miles on a daily 

basis.  This results in over 475,344 miles on an annual basis; more importantly, miles that are 

safely traveled.  Safe transportation starts with the drivers and contractors for our bus fleet.  

Beckwith Busing and Raystown Transit share the student transportation responsibilities across the district.  Drivers for 

the contractors are required to have a CDL license along with passing an additional School Bus Driver test. They must 

pass a physical on an annual basis and have all clearances and trainings that in-school staff must have. 
 

Nationally, transportation on a school bus is statistically the safest form of moving people on the American highway 

today.  This record of safety starts with the driver. Most of the buses used on a daily basis by the district range in 

capacity from 78 to 81 seats.  District buses are loaded as close to capacity as possible for efficiency and cost 

effectiveness.  This means that the driver has about 3.5 classrooms of students on the bus with his/her back turned to the 

students.  Of course, they have to drive the bus, watch traffic, and monitor the route at the same time—it’s not an easy 

job. 
 

We wanted to address a couple of questions that we frequently are asked: 
 

1) Why do we pick up town kids last and drop them first? We do this to minimize the load on the bus at any given 

time.  This limits travel risk, limits supervision, lowers cost, and takes advantage of the formula that generates 

reimbursement from the state to our district for transportation costs. 
 

2) The buses seem to travel over the same routes, this seems very inefficient.  Why do we route in this manner? 

Buses are routed by the district not the contractors.  We set routes so that they travel common safe pathways, filling 

the buses as we go on side roads to the main highways. The layout of the land and the curves and intersections of a 

roadway may dictate our path.  A turn or intersection that seems safe to manage in a car is often much more difficult 

or even impossible in a bus, again it comes down to safety.  Additionally, we try to pick up and drop the majority of 

students on the right side of the road.  This helps to avoid the situation of having students cross traffic.  
 

You can help us with school safety.  One of our biggest concerns is vehicles running through bus warning lights as 

students are preparing to cross traffic.  This is a situation with potentially disastrous ramifications.  Please take time to 

heed the warning lights on our buses.  Don’t push the issue—don’t run the lights—children’s lives are at stake…we are 

counting on YOU! 

By John Clark, Business Administrator 

Pennsylvania School Bus Stopping Law 101 
 

Yellow flashing lights indicate that the bus is preparing to stop to load or unload children.  Motorists should slow 

down and prepare to stop their vehicles. 
 

Red flashing lights and extended stop arm indicate that the bus has stopped 

and that children are getting on or off.  Motorists MUST STOP their 

vehicles,  wait until the red lights stop flashing, and the extended stop sign is 

withdrawn before they can start driving again.  DO NOT MOVE until all the 

children have reached a place of safety. 
 

When a school bus stops for passengers on a roadway with a clearly defined 

median separation or dividing section (concrete median barriers, metal 

median barriers, guide rails, trees or shrubs, rocks or boulders, a stream, 

grass, etc.), only traffic following the bus must stop. 
 

When a school bus stops for passengers on a roadway with or without a 

center turning lane where there is no physical barrier dividing the highway, 

all traffic from BOTH directions MUST STOP. 
 

When you approach an intersection (from any direction) where a school bus is stopped with red signal lights 

flashing and stop arm extended—you MUST STOP—whether it is or is not marked with a stop sign. 

If In Doubt, 
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W ith his death a mere six months in the distance, 
having  suffered  a stroke,  on April 4, 1952,  

Pennsylvania Furnace  farmer, cattle dealer, livestock 
exhibitor, and Huntingdon County Fair Director, Robert 
Eugene Irvin carefully crafted his legacy—a final will and 
testament.  In that historic document, Mr. Irvin 
remembered three churches and a cemetery, three beloved 
aunts, and a host of Tyrone High School students, who 63 
years later, continue to benefit from a gift that has grown 
from a fifty thousand dollar 
endowment to a million dollar 
scholarship.  
 
On Sunday, November 2, 1952, 
Robert Eugene Irvin passed away at 
Huntingdon’s Blair Memorial 
Hospital.  Friends called to express 
sympathy at Irvin’s Pennsylvania 
Furnace farmhouse during that 
week, and Reverend Charles H. 
Best conducted funeral services on 
Thursday, November 6, 1952, from 
Upper Spruce Creek Presbyterian 
Church.  No mourners at  Irvin’s 
Funeral could have dreamed about 
two miracles of interest about to 
unfold.  First, a childless couple 
took an interest in endowing a loan 
scholarship for youngsters yet 
unborn.  Finally, compounded 
financial interest allowed Irvin’s 
gift, through all the circling years, 
to multiply to a million dollars in a 
new century.     
 
Mr. Irvin Remembered Churches . . . 
The opening pages of Irvin’s Will 
stipulated that the Seven Stars 
Community Church and the Upper 
Spruce Creek Presbyterian Church at Graysville each 
stood to receive three thousand dollars.  Because Robert 
Irvin’s parents—George and Jennie (Kloch) Irvin—as 
well as his wife—Claire (Martz) Irvin—all had been 
buried in the Presbyterian Cemetery at Graysville, Mr. 
Irvin endowed two thousand dollars there, for the upkeep 
of the final resting places of his loved ones.  Because Mr. 
Irvin’s wife—Claire Martz Irvin—once had taught Sunday 
School at the Baileyville Presbyterian Church, along 
Whitehall Road, Mr. Irvin bequeathed two thousand 
dollars to that institution, housed in a stately white 
building, which in recent years has been converted into a 
contractor’s headquarters.  
 

Mr. Irvin Remembered Relatives . . . Although Robert 
Eugene Irvin’s wife, Claire Martz Irvin, had died five 
years earlier, on March 9, 1947, three beloved aunts 
survived this faithful farmer from Pennsylvania Furnace—
Mrs. Clara Wilson of Altoona, and Mrs. Bertha Brown 
and Mrs. Louella Brennan of Pennsylvania Furnace.    
Irvin’s 1952 Will made provisions that each of them 
would receive seventy five dollars per month, so long as 
they each should live.  He also bequeathed the Isenberg 

house in Baileyville to his Aunt 
Louella Brennan, and the bungalow 
near his farm to his Aunt Bertha 
Brown.   Farm employee James 
Dean received the Harpster house in 
Baileyville, as well as a one time 
gift of one thousand dollars.  
Finally, Mr. Irvin bestowed two 
hundred fifty dollars on fifteen 
individuals who had been named 
after him.  Mr. Irvin also indicated 
that his friend Gladys Watson 
should direct the disposition of his 
household items, and that his 
relative and friend, Clarence Irvin, 
should inherit his harness rings! 
 
Mr. Irvin Remembered Students 
with Loans . . . With about fifty 
thousand dollars of his funds 
remaining, Mr. Irvin directed friend 
Roy Gates and Attorney Jewett 
Henry to establish The R. Eugene 
and Claire Irvin Loan Scholarship 
Fund at First Blair County National 
Bank of Tyrone.  Folks who knew 
Mr. Irvin understood well that he 
had noble intentions for this 
remaining money.  A Pennsylvania 
Furnace farmer, cattle dealer, 

livestock exhibitor, and Huntingdon County Fair Director, 
Robert Eugene Irvin had campaigned regularly at the 
Tyrone Elks Club and at Altoona’s Jaffa Shrine about the 
importance of agriculture in Central Pennsylvania.    The 
Huntingdon Daily News of December 3, 1952, reported 
that Mr. Irvin had advocated about the necessity for post 
secondary education, as well as about the need for public 
schools to hire trained teachers, able to mentor young 
people in the vocational arts. 
 
Irvin’s farming philosophy provided the foundation for 
establishing The Irvin Loan Scholarship Fund.  That fund 
would permit the bank president, the school 

(Continued on page 7) 

Irvin Loan Endowment Evolves into 
Million Dollar Scholarship 

By Richard Merryman, Feature Writer 

 

Before he was laid to rest in the cemetery 

behind this 1858 Upper Spruce Creek 

Presbyterian Church,  memorial services 

were held in this house of worship for 

Robert Eugene Irvin on the afternoon of  

Thursday,  November 6, 1952.  Mr. Irvin 

remembered this church with a three 

thousand dollar bequest in his final will and 

testament.  Irvin and his wife, Claire Martz 

Irvin, considered this stone building, nestled 

amidst the trees near Pennsylvania Furnace, 

their church home.  Only the ghosts of 

history could say if Irvin found inspiration 

within the walls of this building to establish a 

college loan fund for Tyrone students.  
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superintendent, the school principal, and Attorney Henry 
to designate Warriors Mark/Franklin Township students, 
and eventually Tyrone Area High School students of 
character, ability, and determination to receive higher 
education loans from The Irvin Loan Scholarship Fund.   
Students could borrow up to one thousand dollars per 
year, for four consecutive years, for a grand total of four 
thousand dollars, to assist with financing their education.  
Six months after college or trade school graduation, 
students would begin to pay back the loan at a rate of 
about four percent interest.       
 
The Irvin Loan Scholarship Evolves into Free 
Scholarships . . . Sixty-three years have come and gone 
since Robert Eugene Irvin established his helpful and 
successful student loan fund.  Across those years, 
Warriors Mark Franklin High School evolved into Tyrone 
Area High School.  Tyrone First Blair County National 
Bank became Mid State Bank became Keystone Financial 
Bank became presently M&T Bank.  Applications for 
Irvin Fund loans decreased tremendously because Tyrone 
students became disinterested in compiling loan 
applications, request and recommendation letters, and 
those high school transcripts required to secure the loan.  
Since 2008, only two student loans were given from The 
Irvin Fund.  Both Tyrone educators and Altoona bankers 

agreed that The Irvin Fund requirement to pay back the 
loan, along with the lengthy and involved application 
process, had discouraged eligible Tyrone students from 
applying for The Irvin Loan Scholarship. 
 
Yet thanks to the miracle of wise investment practices by 
bank loan trustees,  while student interest had decreased in 
The Irvin Loan Scholarship, interest on Irvin’s 1952 
investment legacy had increased exponentially, allowing 
the original fifty thousand dollar endowment to increase to 
one million seventy-seven thousand dollars by June 7, 
2013!  These days, Internal Revenue Tax Codes 
concerning The Irvin Loan Scholarship now require that 
five percent of the total value be distributed to those 
eligible students designated in Robert Eugene Irvin’s 
original 1952 Final Will and Testament or extensive 
Federal Excise Taxes could be incurred.  Consequently, 
last school year, and in the years to come, M&T Bank, 
along with the Tyrone Area School District, joyfully 
recognize that from this moment on, at every Tyrone High 
School graduation in June, they must distribute fifty 
thousand dollars (or about five percent of the one million 
seventy-seven thousand dollar principal) in scholarships  
to worthy Tyrone students.  Thus, accomplishing what 
Robert Eugene and Claire Martz Irvin most dreamed the 
money would do—help students financially with their 
college or trade school tuition. 

(Continued from page 6) 

 

Susan Yothers 
  Paraprofessional 

Ms. Yothers is a 1980 graduate of 

Tyrone Area High School and a 1982 

graduate of the Altoona School of 

Commerce.  She enjoys spending time 

with her husband and three children, 

couponing, and shopping.  

Susan Lelko 
Long-Term Business Education 

Substitute Teacher 

Ms. Lelko graduated from Penn State 

with a Bachelor’s Degree in Business 

Administration with a concentration in 

Accounting and also received her 

teaching certification through their 

Certification Only Program.  She received her Master’s 

Degree in Special Education from Slippery Rock 

University.  Ms. Lelko’s teaching certifications are in 

Math, Business, Marketing, and Special Education.  Prior 

to teaching, she worked as an accountant and obtained her 

CPA.  Ms. Lelko enjoys spending time with her three 

children, reading, and Penn State sporting events.   

Terry Albright, Junior High Head Wrestling Coach 

Destany Allen, Junior High Assistant Softball Coach 

Stanley Allen, Junior Varsity Softball Coach 

Peter Baran, Head Varsity Softball Coach 

Jared Beckwith, Junior High Assistant Wrestling Coach 

Tiffany Beckwith, Junior High Girls Assistant Basketball 

Coach 

Tiffany Bradford-Smith, Junior High Girls Head 

Basketball Coach 

Michael Cherry, Varsity Head Wrestling Coach 

Bill Dixon, Varsity Assistant Wrestling Coach 

Natalie Freed, Paraprofessional and Daycare Lead Teacher 

Harry Gearhart, Varsity Assistant Softball Coach 

Tammy Harmon, Paraprofessional 

Jessica Hogeland, Long-Term Middle/High School 

English/Reading Substitute Teacher 

Lauren Hubbard, Long-Term Grade 7 Social Studies 

Substitute Teacher 

James Jones, Junior High Girls Head Softball Coach 

Stephanie Kauffman, Cafeteria Worker 

Jim Lang, Junior High Head Baseball Coach 

Edward Lehman, Junior High Assistant Baseball Coach 

Bradley Nowlin, Custodian 

David Vasbinder, Junior High Boys Assistant Soccer  

Coach 
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T he Tyrone Area School District is seeking nominations for the Distinguished Alumni Class of 2015.  For many 
years, Tyrone Area High School has produced outstanding graduates who have achieved greatness and made 

significant contributions to humanity in areas such as medicine, government, research, and civil service.   
 

The following nomination materials for the Distinguished Alumni Class of 2015 must be received in the Tyrone Area 
School District Superintendent’s Office, 701 Clay Avenue, Tyrone, PA 16686 (tlsharer@tyrone.k12.pa.us) by May 1, 2015.   
 

 The completed nomination form (see below).  Nominations will remain active for two selection periods. 
 The candidate’s resume or vita. 
 Three or more letters of support outlining the accomplishments and service to community, state, and/or nation. 

TYRONE AREA SCHOOL DISTRICT 
DISTINGUISHED ALUMNI AWARD NOMINATION FORM 

Please Print 
 

Nominee Information: 
 

First Name______________________ Last Name________________________ Maiden Name______________________ 

 

Address___________________________________________________________________________________________ 
 

City_______________________________ State__________ Zip Code__________ Phone_________________________  
 

Email Address______________________________________ Year of Graduation from Tyrone High_________________ 

 
Briefly describe why the nominee should be considered for this award.  (Please feel free to add an additional page to the 

nomination form.) 
 

_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________ 

_________________________________________________________________________________________________

_________________________________________________________________________________________________ 

Nominator Information: 
 

First Name_________________________ Last Name___________________________ Date_______________________ 
 

Address:__________________________________________________________________________________________ 

 
City_______________________________ State__________ Zip Code__________ Phone_________________________  

 
Relationship to Nominee______________________________________________________________________________ 

 

 

“Guys and Dolls” 
 

A Musical Fable of Broadway  
 

Based on the characters of Damon Runyon 

Music and Lyrics by Frank Loesser 

Book by Jo Swerling and Abe Burrows 

Tyrone Area High School Proudly Presents 

Tickets on sale in the TAHS Main Office.  Reserved Seats—$8 / General Admission—$6 

Friday, April 10
th

 
Saturday, April 11

th
  

7:00 p.m. 
TAHS Auditorium 

 


